EqQuALITY & DIVERSITY PoLICY

Equality & Diversity Policy

Policy Aims:

Statement:

Scope:

Definition:

e To ensure that the Circuit conforms to Equality Legislation (The Equality Act
2010)

e The B&SG Circuit aims to be an inclusive community where all are welcome,
whilst ensuring that all our Churches are safe places for all.

'The Methodist Church is committed to eliminating discrimination and creating
an environment where all people, regardless of gender, cultural or ethnic
origin, disability, sexual orientation, age, religion or belief, are treated with
dignity and respect. We have procedures in place which enable complaints of
discrimination to be dealt with promptly and fairly.'

The key task for local Churches/Circuit is to establish the boundaries of our
hospitality and ensure that they are not based on constructed human
prejudices.

All recruitment and selection exercises should take account of the Equality &
Diversity Policy to ensure the Policy is not breached.

The Equality Act 2010 replaces previous anti-discrimination laws with a single
Act. It simplifies the law, removing inconsistencies and makes it easier for
people to understand and comply with it. It provides a framework for simpler,
smarter and more streamlined processes. It also strengthens the law in
important ways to tackle the discrimination and inequalities which still exist in
society. It offers protection to people with ‘protected characteristics’.

The protected characteristics are;

° Age
° Disability
‘e Gender Reassignment
o Marriage and Civil Partnership
° Pregnancy and Maternity

° Race
© Religion or Belief
° Sex

® Sexual Orientation
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Principles:

EquALITY & DIVERSITY PoLicy

The duty on the Church is to have due regard to the need to:

DatedC‘Q‘k‘(:’('j)"’\"&r 1o -

Remove or minimize disadvantages connected to a characteristic of a
protected group.

Take steps to meet the needs of protected groups.

Encourage participation of protected groups in public life where
participation is proportionately low.

The Church should seek to promote Equality and Diversity as an intrinsically
Christian response to divine love evidenced through works of creation,
redemption and sanctification.

Discrimination is a violation of God’s purpose for humanity and if one part of
the body suffers, the whole suffers.

Churches should be centres of social holiness where all may have a sense of
worth, belonging and participate fully and safely in the life of a community
charged to grow in faith and holiness together. Our advocacy of Equality and
Diversity may prove to be a witness to God’s love, grace, and justice.

The 2010 Methodist Conference report, Towards an Inclusive Church
describes the vision and direction of travel of the life and work, worship and
mission of the Methodist Church underpinning our calling as a discipleship
movement shape for mission.

The right to equal pay between men and women for equal work under
European law is set out in Article 141 of the EU Treaty. In the UK, it is found
in the 2010 Equality Act and will be applied to all paid employees working for
the church.

The Act implies a sex equality clause into everyone’s contract of
employment, modifying any term that is less favourable to someone of the
opposite sex. The European Commission and the Equality and Human Rights
Commission publish codes of practice, which although not legally binding,
may be used in evidence in equal pay claims.

Work on Equality and Diversity under God’s grace, may be expected to
evolve, deepen and flourish over the coming years.

(Superintendent Minister)

Date for review: Circuit Meeting February 2025
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